
  TDOT CEI On-Call Staffing/Certification Matrix 
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Project/Construction Manager 1 5+ R S S S S R
Employee Name

Admin Support 2 2+
Employee Name
Employee Name

Construction Inspectors 6 2+ R S S* S* S* S* S* R S*
Employee Name
Employee Name
Employee Name
Employee Name
Employee Name
Employee Name

EPSC Inspectors 4 2+ R R S S
Employee Name
Employee Name
Employee Name
Employee Name

Asphalt Plant Inspectors 2 2+ R R
Employee Name
Employee Name

ITS Inspector 1 5+ R
Employee Name

CPM Schedule Reviewer 1 5+ R
Employee Name

Survey Crew 1 2+ R S R
Employee Name

Utility Coordinator/Inspector 1 5+ R S
Employee Name

Coatings Inspector 1 5+ R S R
Employee Name

Stream Mitigation/Natural Stream Design Insp. 1 2+ R
Employee Name

R Required for the team member
Monday, October 20, 2025 S Will be considered in the Scoring

S*

This matrix to be used for scoring purposes only.  Number of inspectors may vary based on Regions staffing needs during the duration of the contract.

# Stream mitigation inspector to have completed design, construction, or oversight of at least 3 stream restoration projects
per 5/3/2024 TDOT Memo Natural Stream Mitigation Inspections. Rosgen or NC State University course work is preferable but not required.

If any inspector performs this 
work; certification is required.
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